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Abstract

This study aims to identify the influence of religiosity, Islamic accounting
knowledge, and labor market considerations on career interests in Islamic
financial institutions among accounting students at Balikpapan University. The
research was conducted at Balikpapan University. This study utilizes primary
data collected through the distribution of questionnaires via Google Forms and
direct distribution. The sampling technique employed is saturated sampling,
yielding a total of 99 respondents. The data analysis method used in this study is
Partial Least Square-Structural Equation Modeling (PLS-SEM) using the
SmartPLS 4.0 application. The results indicate that religiosity, Islamic accounting
knowledge, and labor market considerations each significantly influence career
interests in Islamic financial institutions among accounting students at
Balikpapan University.
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INTRODUCTION

The development of Islamic financial institutions in Indonesia has created
an increasing need for human resources who understand both accounting and
Islamic principles. Accounting graduates are therefore expected to possess
competencies that enable them to distinguish between conventional and Islamic
accounting practices and to apply accounting principles in accordance with sharia
requirements. This need is particularly relevant because the Islamic financial
industry continues to develop. According to the Financial Services Authority
(OJK), Indonesia's Islamic banking industry recorded total assets of Rp980.30
trillion in December 2024, representing annual growth of 9.88%, while financing
increased by 9.92% and third-party funds grew by approximately 10% compared
with the previous year. The development of the industry indicates the continuing
importance of qualified human resources who understand Islamic financial and
accounting practices.

The development of Islamic accounting education is consequently expected
to support the availability of graduates who are prepared to enter the Islamic
financial sector. Several universities have incorporated Islamic accounting
courses and programs into accounting education to provide students with an
understanding of sharia concepts, transactions, and financial reporting. However,
the availability of educational knowledge does not automatically determine
students' career choices. Career decisions are influenced by individual
considerations regarding the compatibility between personal values, knowledge,
perceived employment opportunities, and the characteristics of the profession.
Harimurti (2024) emphasizes the importance of religiosity, Islamic accounting
knowledge, financial rewards, and labor market considerations in understanding
students' career intentions in Islamic financial institutions. Therefore, examining
students' career interest is important for understanding whether the development
of Islamic accounting education is accompanied by an intention to enter the
Islamic financial sector.

Career interest in Islamic financial institutions refers to an individual's
intention or desire to pursue employment in financial institutions that operate
according to Islamic principles. For accounting students, such career interest may
emerge when they perceive a compatibility between their educational
background and the requirements of Islamic financial institutions. In addition to
tinancial considerations, working in an Islamic financial institution may provide
non-financial value because the work environment is associated with Islamic
principles and ethical considerations (Meliyani et al., 2024). Thus, career interest
cannot be understood solely from the availability of employment opportunities;
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it also involves individual attitudes, values, knowledge, and perceptions
regarding the profession.

The relationship between these factors and career interest can be explained
through the Theory of Planned Behavior (TPB). According to TPB, an individual's
intention to perform a particular behavior is influenced by attitude toward the
behavior, subjective norms, and perceived behavioral control. In the context of
career selection, students' intention to pursue a career in Islamic financial
institutions can therefore be associated with their evaluation of the career, their
values and social environment, and their perception of their ability and
opportunity to enter the profession. The present study focuses on three factors
that are relevant to this process: religiosity, Islamic accounting knowledge, and
job market considerations. These variables provide different perspectives for
understanding why accounting students may develop an interest in pursuing
careers in Islamic financial institutions.

The first factor is religiosity. Religiosity reflects the extent to which
individuals understand, internalize, and apply religious values in their daily
lives. For students who place importance on Islamic principles, career selection
may involve consideration of whether the prospective work environment is
consistent with their religious values. Within the TPB framework, religiosity can
be associated with students' attitudes and value-based evaluations toward a
career in Islamic financial institutions. A career perceived as consistent with
religious principles may consequently be viewed more positively. Mustika et al.
(2024) and Aulia and Tahir (2023) examined religiosity in relation to students'
career interests in Islamic financial institutions. However, previous empirical
findings remain inconsistent. Shavira and Hidayatullah (2024) reported that
religiosity did not significantly influence students' interest in pursuing careers in
Islamic financial institutions, whereas Aprilia Bintari (2022) found a significant
influence of religiosity on students' interest in Islamic financial careers. These
differences indicate that the relationship between religiosity and career interest
requires further empirical examination.

The second factor is job market consideration. Job market considerations
refer to students' perceptions regarding the availability of employment,
accessibility of jobs, career advancement, job security, and professional
opportunities. These considerations are important because career selection
involves an assessment of whether a particular occupation can provide realistic
and sustainable employment opportunities. In the context of TPB, perceptions
concerning employment opportunities and the ability to obtain a desired position
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can contribute to students' evaluation of and intention toward a particular career.
Tania et al. (2023) identify employment opportunities, job security, career
advancement, and related employment characteristics as relevant considerations
in students' career decisions. Nevertheless, previous findings are not consistent.
Maharani (2025) found that job market considerations influence students' career
interest in Islamic financial institutions, whereas Efendi (2022) reported that job
market considerations did not significantly influence career interest. This
inconsistency provides an empirical basis for further investigation.

The third factor is Islamic accounting knowledge. Islamic accounting
knowledge represents students' understanding of accounting concepts and
practices based on Islamic principles, including the treatment of transactions,
contracts, and financial reporting. Such knowledge is relevant because Islamic
financial institutions apply accounting practices that differ in certain respects
from conventional accounting, particularly in relation to sharia principles and
contracts. Students who understand Islamic accounting may have a clearer
perception of the competencies required to work in Islamic financial institutions.
Within the TPB framework, this knowledge can contribute to a more informed
evaluation of the career and strengthen students' confidence in considering
employment within the Islamic financial sector. Handayani (2022) explains that
Islamic accounting knowledge provides students with an understanding of
accounting practices based on sharia principles. However, possessing knowledge
does not necessarily mean that students will choose an Islamic financial career
because career decisions can also be influenced by employment prospects,
organizational characteristics, financial rewards, and personal preferences.

Empirical research regarding the relationship between Islamic accounting
knowledge and career interest also produces inconsistent findings. Maulana
Yusuf et al. (2022) found that Islamic accounting knowledge significantly
influenced the interest of Islamic accounting students in pursuing careers in
Islamic financial institutions. Similarly, Sholihah and Wulandari (2023) reported
an influence of Islamic accounting knowledge on students' career interest. In
contrast, Putra and Rahmi (2024) examined Islamic accounting knowledge as one
of the factors associated with career selection and showed that career decisions
involve several considerations beyond accounting knowledge. These findings
suggest that further research is necessary to clarify the extent to which Islamic
accounting knowledge contributes to students' career interest when considered
together with religiosity and job market considerations.

The existing literature therefore demonstrates two important issues. First,
the Islamic financial sector continues to develop, creating a relevant employment
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context for accounting graduates. Second, previous empirical studies have
reported inconsistent findings regarding the effects of religiosity, Islamic
accounting knowledge, and job market considerations on students' career
interest. This inconsistency indicates that the relationship between these factors
and career interest has not yet produced a uniform empirical conclusion. In
addition, the three variables represent different dimensions of career decision-
making: religiosity reflects value-based considerations, Islamic accounting
knowledge reflects students' educational and competency-related perceptions,
while job market considerations reflect perceptions of external employment
opportunities.

The empirical context of this study is accounting students at Balikpapan
University who have taken an Islamic accounting course. The relevance of this
population is supported by the fact that the respondents already possess exposure
to Islamic accounting concepts, making them appropriate for examining whether
religiosity, Islamic accounting knowledge, and job market considerations are
associated with their interest in entering Islamic financial institutions. The study
therefore seeks to examine the influence of religiosity, Islamic accounting
knowledge, and job market considerations on accounting students' career interest
in Islamic financial institutions.

Based on the phenomenon of the continuing development of the Islamic
financial sector, the relevance of Islamic accounting education, the theoretical
relationship proposed through the Theory of Planned Behavior, and the
inconsistent findings of previous studies, this study is entitled “The Influence of
Religiosity, Sharia Accounting Knowledge, and Job Market Considerations on
Career Interest in Sharia Financial Institutions among Accounting Students at
Balikpapan University.”

RESEARCH METHOD

This study examines the influence of religiosity (X1), sharia accounting
knowledge (X2), and job market considerations (X3) on career interest in Islamic
financial institutions (Y). The dependent variable refers to a variable whose
variation is explained by other variables, whereas independent variables are
variables that are hypothesized to influence changes in the dependent variable
(Ghozali, 2021).

Career interest in Islamic financial institutions is operationally defined as an
individual'sinterest and motivation to pursue employment in the financial sector
based on sharia principles. The construct is measured through indicators of
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interest, the relevance of the field of study to Islamic law, and desire to pursue a
career in Islamic financial institutions (Irwandi, 2024). These indicators are
intended to capture the respondent's career orientation toward Islamic financial
institutions rather than general interest in accounting.

Religiosity refers to the extent to which individuals understand and apply
religious teachings in relation to their attitudes and behavior. In this study,
religiosity is operationalized through indicators concerning knowledge of the
prohibition of riba, knowledge of the prohibition of gharar, and understanding
that Islamic financial institutions implement Islamic principles (Faiz &
Firmansyah, 2024). These indicators primarily represent the cognitive and
applied aspects of religiosity that are relevant to the context of Islamic financial
institutions. However, they do not represent all dimensions of religiosity, such as
religious belief, religious practice, religious experience, and the broader influence
of religion on daily life. Therefore, the operationalization of religiosity in this
study should be understood as a context-specific measurement of religious
understanding and its application rather than as a comprehensive
multidimensional measure of religiosity.

Sharia accounting knowledge is defined as an understanding of accounting
principles and practices based on the Qur'an, Hadith, and applicable sharia
accounting standards. The construct is measured through indicators related to the
prohibition of riba, gharar, and maysir, as well as transparency and fairness
(Nanda et al., 2025). The indicators therefore capture respondents' understanding
of fundamental sharia principles that underlie sharia accounting and financial
practices. Nevertheless, because several indicators concern fundamental Islamic
principles more generally, the measurement may not fully distinguish specific
technical knowledge of sharia accounting from broader knowledge of Islamic
financial principles. This distinction is considered in interpreting the findings.

Job market considerations refer to students' perceptions of employment
opportunities and career prospects when choosing a career. The indicators
include the breadth of employment opportunities, ease of access to employment,
promotion opportunities, job security, and increased prestige associated with the
occupation (Tania et al.,, 2023). These indicators reflect the extent to which
students consider external employment conditions when evaluating a career in
Islamic financial institutions.

The study was conducted among active students of the Accounting Study
Program, Faculty of Economics and Business, Balikpapan University, who were
enrolled in semesters 3, 5, and 7. A quantitative approach was employed to
examine the proposed relationships between the variables and to test the research
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hypotheses through statistical analysis. The population consisted of 99 active
accounting students from the 2021-2023 cohorts who met the characteristics
relevant to the study (Creswell & Creswell, 2018). The inclusion criteria were
active students in semesters 3, 5, and 7 who had taken the Sharia Accounting
course. Thus, completion of the Sharia Accounting course was applied as a
common criterion to all respondents to ensure that participants had been exposed
to the subject matter relevant to the study variables.

Because the accessible population meeting these criteria consisted of 99
students, all 99 students were included as respondents. Accordingly, the
sampling procedure is more appropriately described as a census or total
sampling, in which the entire accessible population is included in the study,
rather than merely as nonprobability sampling. The census approach was used
because the number of students meeting the predetermined criteria was relatively
limited and could be fully covered by the study (Sugiyono, 2023). Students
outside semesters 3, 5, and 7 were not included because they did not meet the
population criteria established for this study.

Data were collected through questionnaires distributed directly to
respondents and through Google Forms and WhatsApp. The questionnaire used
a five-point Likert scale ranging from 1 (strongly disagree) to 5 (strongly agree)
(Sugiyono, 2023). The questionnaire items were developed according to the
operational indicators of each variable. The data obtained from the respondents
were subsequently analyzed using Partial Least Squares Structural Equation
Modeling (PLS-SEM) with SmartPLS 4.

The measurement model (outer model) was evaluated through convergent
validity, discriminant validity, and reliability testing. Convergent validity was
assessed using factor loadings and Average Variance Extracted (AVE), while
discriminant validity was assessed using cross-loading and comparison of the
square root of AVE. Reliability was evaluated using Cronbach's Alpha and
Composite Reliability, with a general acceptance criterion of values greater than
0.70 (Suryadi et al., 2021). These procedures were used to assess whether the
indicators adequately represented their respective constructs.

The structural model (inner model) was evaluated using R-square and path
coefficients. R-square values of 0.75, 0.50, and 0.25 were interpreted as strong,
moderate, and weak levels, respectively. Hypothesis testing was conducted using
the bootstrapping procedure. A hypothesis was considered statistically
supported when the t-statistic exceeded the t-table value and the p-value was
below 0.05 at a 5% significance level (Arifin & Salam, 2019).
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The study's sampling scope should also be considered when interpreting the
findings. Since the respondents were limited to 99 accounting students from a
single university, namely Balikpapan University, the findings primarily represent
the perceptions and career interests of students within that institutional context.
Therefore, the results should not be generalized directly to accounting students
from other universities, regions, or educational settings without further research
involving a broader and more diverse population.

RESULTS AND DISCUSSION
1. Overview of Research Object

Balikpapan University was established on July 1, 1981 based on the Decree
of the General Council of the Dharma Wirawan Foundation of East Kalimantan
Number Kep.03/YDW/08/81. Subsequently, the Dharma Wirawan Higher
Education Foundation of East Kalimantan was established on March 24, 1982 as
a university management institution based on the Notarial Deed of Muhammad
Rasjid Umar, SH Number 162 of 1982. Balikpapan University is committed to
producing superior, independent, and cultured human resources through good
governance and quality education based on morals, ethics, character, and
integrity. The Accounting Study Program is oriented to produce professional and
independent graduates in the fields of financial accounting, management,
taxation, and auditing through education, research, community service, and
partnerships with stakeholders (Balikpapan University, 2024).

2. Respondent Characteristics

The study involved 99 active Accounting Study Program students at
Balikpapan University who met the predetermined inclusion criteria. Based on
the questionnaire data, 56 respondents (57%) were from the 2022 cohort, 34
respondents (34%) were from the 2023 cohort, and 9 respondents (9%) were from
the 2021 cohort. All 99 respondents (100%) had taken the Sharia Accounting
course. A pilot test was conducted separately on 20 students from the 2024 cohort
and was not included in the main research sample.

Based on gender, 83 respondents (84%) were female and 16 respondents
(16%) were male. These characteristics describe the composition of the
respondents included in the analysis. Since all respondents were drawn from a
single university and met the same inclusion criteria, the characteristics represent
the study population within the context of Balikpapan University and should not
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be interpreted as representative of accounting students in other universities or
regions.

3. Data Analysis

A total of 99 completed questionnaires were used as the research dataset.
The data were analyzed using Partial Least Squares Structural Equation Modeling
(PLS-SEM) with SmartPLS 4.0. The analysis consisted of evaluation of the
measurement model (outer model) and structural model (inner model), followed
by hypothesis testing using the bootstrapping procedure.

4. Respondent Response Result
Career Interest in Islamic Financial Institutions

The descriptive responses for the career interest variable show
predominantly positive responses across all indicators. For Y1, 54% of
respondents selected agree and 42% selected strongly agree. For Y2, 57% selected
agree and 40% selected strongly agree. For Y3, 68% selected agree and 28%
selected strongly agree, while for Y4, 61% selected agree and 34% selected
strongly agree.

These results indicate that respondents generally expressed positive
perceptions and stated interest in pursuing careers in Islamic financial
institutions. However, the response percentages alone should be interpreted as
descriptive evidence of respondents' stated perceptions rather than as direct
evidence of actual career decisions or future employment behavior. The high
concentration of responses in the agree and strongly agree categories also
indicates a relatively limited spread of responses, which should be considered
when interpreting the descriptive results.

Religiosity

The religiosity variable also received predominantly positive responses. For
X1.1, 41% of respondents selected agree and 56% selected strongly agree. For X1.2,
36% selected agree and 61% selected strongly agree. For X1.3 and X1.4, 43%
selected agree and 54% selected strongly agree, respectively.

These findings indicate that respondents generally reported high agreement
with the religiosity-related statements used in the questionnaire. However,
because the indicators used in this study primarily capture religious
understanding and application related to Islamic financial principles, the results
should be interpreted within the operational definition adopted in this study
rather than as a comprehensive measurement of all dimensions of religiosity.
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Sharia Accounting Knowledge

Responses to the Sharia Accounting Knowledge variable were also
concentrated in the agree and strongly agree categories. For X2.1, 43% of
respondents selected agree and 54% selected strongly agree. For X2.2, 53%
selected agree and 42% selected strongly agree. For X2.3, 43% selected agree and
52% selected strongly agree, while for X2.4, 52% selected agree and 45% selected
strongly agree.

The results indicate that respondents generally reported a positive level of
understanding of the sharia accounting-related statements included in the
questionnaire. Nevertheless, these results represent self-reported perceptions of
knowledge rather than an objective test of accounting knowledge. Therefore, the
tindings should not be interpreted as evidence that respondents objectively
possess a high level of technical sharia accounting competence.

Job Market Considerations

The job market consideration variable also showed predominantly positive
responses. For X3.1, 45% of respondents selected agree and 53% selected strongly
agree. For X3.2, 52% selected agree and 46% selected strongly agree. For X3.3, 37%
selected agree and 62% selected strongly agree, while for X3.4, 33% selected agree
and 65% selected strongly agree.

These results indicate that respondents generally considered employment
opportunities, career prospects, and related job characteristics when evaluating a
career in Islamic financial institutions. As with the other variables, these
percentages reflect respondents' stated perceptions and should not be interpreted
as direct evidence of actual employment decisions.

The consistently high proportion of agree and strongly agree responses
across the four constructs should also be considered when interpreting the
descriptive findings. Because all variables were measured using self-reported
Likert-scale questionnaires administered to the same respondents, the possibility
of response concentration or ceiling effects cannot be ruled out. Accordingly, the
descriptive results are interpreted as respondents' reported perceptions rather
than as direct evidence of actual behavior.

1) Outer Model (Measurement Model)

The outer model, or measurement model, tests the relationship between
indicators and latent variables using validity and reliability tests. There are two
tests in the outer model:
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1. Validity Test

The validity test consists of a convergent validity test and a discriminant
validity test.
a. Convergent Validity Test

Convergent validity testing is conducted to determine the validity of the
relationship between indicators and their latent variables. Convergent validity
testing can be assessed based on loading factor values and Average Variance
Extracted (AVE) values. Loading factor values indicate the strength of the
relationship between each indicator and its latent variable. The AVE value
describes the average amount of variance explained by the indicators in the latent
variable. Acceptable loading factor values are greater than 0.7 and AVE values
greater than 0.5.

Table 1
Outer Loadings
Indicator X1 X2 X3 Y Explanation
X1.1 0.767 Valid
X1.2 0.759 Valid
X1.3 0.775 Valid
X1.4 0.767 Valid
X2.1 0.761 Valid
X2.2 0.810 Valid
X2.3 0.831 Valid
X2.4 0.801 Valid
X3.1 0.821 Valid
X3.2 0.731 Valid
X3.3 0.851 Valid
X3.4 0.809 Valid
Y1 0.770 Valid
Y2 0.833 Valid
Y3 0.798 Valid
Y4 0.807 Valid

(Source: Data processed by SmartPLS 4.0, 2026)
Based on table 1, it can be seen that all loading factor values are above 0.7,
so that all variable indicators in the study can be said to be valid.
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Table 2
Average Variance Extracted (AVE)
Variables | Average Variance Extracted (AVE)
X1 0, 588
X2 0642
X3 0.647
Y 0.6 44

( Source: Data processed by SmartPLS 4.0, 2026 )
Based on Table 2, it can be seen that the AVE values of all variables are above
0.5, thus fulfilling the requirements of both convergent validity tests. The outer
loadings and AVE assessments indicate that the convergent validity test has been
met and meets the requirements to proceed to the next stage, namely the

discriminant validity test.

b. Discriminant Validity Test

Discriminant validity tests are conducted to determine and ensure the
conceptual differences of each variable that this test answers whether the
indicator is able to represent its latent variable so that it shows a stronger
relationship than other latent variables. The discriminant validity test in the study
was conducted by examining the cross-loading and Fornell-Lacker values.

Table 3
Cross Loading
Indicator X1 X2 X3 Y

X1.1 0.767 0.473 0.486 0.483
X1.2 0.759 0.531 0.415 0.489
X1.3 0.775 0.463 0.367 0.412
X1.4 0.767 0.454 0.491 0.531
X2.1 0.510 0.761 0.476 0.554
X2.2 0.462 0.810 0.391 0.520
X2.3 0.471 0.831 0.451 0.521
X2.4 0.560 0.801 0.509 0.534
X3.1 0.478 0.464 0.821 0.536
X3.2 0.460 0.374 0.731 0.475
X3.3 0.486 0.518 0.851 0.617
X3.4 0.441 0.470 0.809 0.558

Y1 0.452 0.484 0.457 0.770

Y2 0.501 0.565 0.531 0.833

Y3 0.533 0.547 0.572 0.798
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| v4 0528 | 0535 | 0618 | 0.807 |
(Source: Data processed by SmartPLS 4.0, 2026 )
Based on table 3, it can be seen that the cross loading values of each
indicator for each variable has a value that is greater than the indicator value of
each other variable.

Table 4
Fornell-Lacker
Variables X1 X2 X3 Y
X1 0.767
X2 0.627 0.801
X3 0.578 0.572 0.804
Y 0.630 0.666 0.683 0.802

(Source: Data processed by SmartPLS 4.0, 2026 )

Based on Table 4, it can be seen that each variable has an AVE root greater
than the correlation between variables. The cross-loading and Fornell-Lacker
assessments indicate that the discriminant validity test is met and meets the
testing requirements.

2. Reliability Test

Table 5
Cronbach's alpha and Composite Reliability
Variables | Cronbach's Composite Composite Information
alpha reliability (rho_a) | reliability (rho_c)
X1 0.768 0.770 0.851 Reliable
X2 0.814 0.813 0.878 Reliable
X3 0.818 0.826 0.880 Reliable
Y 0.816 0.820 0.878 Reliable

(Source: Data processed by SmartPLS 3.0, 2025)
Based on Table 5, it can be seen that each variable has a Cronbach's alpha
and composite reliability value of more than 0.7. This assessment indicates that
the variables in this study can be considered reliable.

2) Inner Model (Structural Model)

An inner model, or structural model, is used to explain the relationship
between independent and dependent variables. The inner model is assessed by
calculating the R-square and f-square values. The R-square and f-square values
in this study can be seen in the following table:
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R-Square Values
R-square R-square adjusted
Y 0.603 0.591

(Source: Data processed by SmartPLS 4.0, 2026 )

Based on Table 6, it can be seen that the R-square value of the dependent
variable is 0.603 with an adjusted R-square value of 0.591. The R-square value of
0.603 indicates that the variables of Religiosity, Sharia Accounting Knowledge,
and Job Market Considerations together are able to explain the variable of Career
Interest in Sharia Financial Institutions by 60.3%. Meanwhile, the remaining
39.7% is explained by other variables outside the research model that were not
examined.

Table 7
f-square
Y
X1 0.061
X2 0.136
X3 0.216

(Source: Data processed by SmartPLS 4.0, 2026 )

Based on the results of the F-Square test, the Religiosity variable (X1) has a
value of 0.061 which indicates a small influence on Career Interest in Islamic
Financial Institutions (Y). The Sharia Accounting Knowledge variable (X2) has a
value of 0.136 which is also included in the small influence category. Meanwhile,
the Job Market Consideration variable (X3) has a value of 0.216 which is included
in the medium influence category. Thus, Job Market Consideration is the variable
that provides the largest contribution to Career Interest in Islamic Financial
Institutions compared to Religiosity and Sharia Accounting Knowledge. The
following is a description of the inner model in the SmartPLS 4.0 application.
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Figure 1
Inner Model (Structural Model)

3) Hypothesis Testing (Bootstrapping)
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Y1

Y4

Hypothesis testing is conducted to determine the influence of one construct
on another construct using the bootstrapping method based on the data
processing results contained in the path coefficient. Hypothesis testing can be
seen from the t-statistic value and the probability value (p-value). Hypothesis
testing uses the t-statistic value, so for a 5% alpha, the t-statistic value used is 1.96,
so the hypothesis acceptance criteria are >1.96, while a value <1.96 means the
hypothesis is rejected. A probability value (p-value) less than 0.05 indicates a
relationship between the variables and the hypothesis is accepted.

Table 8
Bootstrapping Results
Original | Sample Standard T statistics P
sample mean deviation (IO/STDEV]) | values
(O) (M) (STDEV)
X1.->Y 0.212 0.223 0.085 2,488 0.013
X2.->Y 0.315 0.300 0.104 3,029 0.002
X3.->Y 0.380 0.362 0.091 4,198 0.000

(Source: Data processed by SmartPLS 4.0, 2026 )

4) Hypothesis Testing 1: Religiosity influences career interest in Islamic
financial institutions.

Based on the results of hypothesis testing, the Religiosity variable (X1) has a
path coefficient (Original Sample) of 0.212 with a t-statistic value of 2.488 and a
p-value of 0.013. Since the p-value is <0.05 and the t-statistic is >1.96, Religiosity
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has a positive and significant effect on Career Interest in Islamic Financial
Institutions. Thus, the first hypothesis (H1) is accepted.

5) Hypothesis Testing 2: Sharia Accounting Knowledge Influences Career
Interest in Sharia Financial Institutions

The Sharia Accounting Knowledge variable (X2) has a path coefficient of
0.315 with a t-statistic of 3.029 and a p-value of 0.002. Since the p-value is <0.05
and the t-statistic is >1.96, Sharia Accounting Knowledge has a positive and
significant effect on Career Interest in Sharia Financial Institutions. Thus, the
second hypothesis (H2) is accepted.

6) Hypothesis Testing 3: Job Market Considerations on Career Interest in
Islamic Financial Institutions

The Job Market Consideration variable (X3) has a path coefficient of 0.380
with a t-statistic of 4.198 and a p-value of 0.000. Since the p-value is <0.05 and the
t-statistic is >1.96, Job Market Consideration has a positive and significant effect
on Career Interest in Islamic Financial Institutions. Thus, the third hypothesis
(H3) is accepted.

Discussion

1. The Influence of Religiosity on Career Interest in Islamic Financial Institutions

The hypothesis testing results show that Religiosity (X1) has a positive and
statistically significant relationship with Career Interest in Islamic Financial
Institutions (Y), with a path coefficient of 0.212, a t-statistic of 2.488, and a p-value
of 0.013. Because the p-value is less than 0.05 and the t-statistic is greater than
1.96, H1 is supported. This finding indicates that higher scores on the religiosity
construct used in this study are associated with higher reported career interest in
Islamic financial institutions among Accounting students at Balikpapan
University.

The finding can be explained through the Theory of Planned Behavior
(TPB), particularly the role of attitude toward behavior. Religiosity may influence
how students evaluate a career that is considered consistent with Islamic
principles. Students who have stronger religious understanding and apply
Islamic principles in their considerations may perceive employment in Islamic
financial institutions as more compatible with their values. In this context,
religiosity does not directly determine career behavior but represents one factor
associated with students' attitudes and stated interest toward a particular career.
The interpretation is also consistent with the measurement used in this study,
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which emphasizes understanding of the prohibition of riba and gharar and the
implementation of Islamic principles in Islamic financial institutions.

The result is consistent with research conducted by Khaidir & Rahmatullah
(2021), which shows that religiosity influences career interest in Islamic financial
institutions. Their findings indicate that a stronger religious orientation may be
associated with greater interest in pursuing employment related to Islamic
principles. This provides support for the present finding that religiosity is
statistically associated with students' stated career interest.

The finding is also consistent with Aulia & Tahir (2023), who found that
religiosity influences career interest in Islamic financial institutions. Students
with stronger religious considerations may perceive Islamic financial institutions
as a career environment that is compatible with their religious values. However,
the present study measures career interest rather than actual employment
behavior. Therefore, the significant relationship should be interpreted as an
association between religiosity and reported career interest and not as evidence
that religiosity necessarily leads students to work in Islamic financial institutions
after graduation.

2. The Influence of Sharia Accounting Knowledge on Career Interest in Islamic
Financial Institutions

The hypothesis testing results show that Sharia Accounting Knowledge (X2)
has a positive and statistically significant relationship with Career Interest in
Islamic Financial Institutions (Y), with a path coefficient of 0.315, a t-statistic of
3.029, and a p-value of 0.002. Since the p-value is less than 0.05 and the t-statistic
exceeds 1.96, H2 is supported. The result indicates that higher scores on the sharia
accounting knowledge construct are associated with higher reported career
interest in Islamic financial institutions among the respondents.

This finding can be interpreted using the Theory of Planned Behavior (TPB),
particularly the role of attitude toward behavior. Knowledge may provide
students with information that helps them understand the characteristics,
principles, and practices of Islamic financial institutions. Greater familiarity with
sharia accounting may reduce uncertainty when students evaluate a career in this
sector and may contribute to a more favorable perception of the career option. In
this sense, knowledge can support the formation of attitudes toward a particular
career choice.

The finding is consistent with the results of Sholihah & Wulandari (2023),
which showed that sharia accounting knowledge influences career interest in
Islamic financial institutions. Students who have a greater understanding of
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sharia accounting may have greater familiarity with the principles and practices
applied in Islamic financial institutions, which can be associated with greater
interest in pursuing a career in the sector.

The present finding also aligns with Athifah & Adinugraha (2022), which
showed that knowledge of sharia accounting influences career interest in Islamic
financial institutions. Students with a good level of sharia accounting knowledge
may have a better understanding of the relationship between their academic
background and employment opportunities in Islamic financial institutions.

Nevertheless, the result should not be interpreted to mean that sharia
accounting knowledge automatically determines students' career choices. Career
decisions can involve multiple considerations beyond academic knowledge,
including salary expectations, career development, organizational culture, job
security, work environment, geographical location, and personal preferences.
Furthermore, the knowledge variable in this study was measured using self-
reported questionnaire responses. Therefore, the result reflects the association
between respondents' reported sharia accounting knowledge and career interest
rather than an objectively tested level of technical accounting competence.

3. The Influence of Job Market Considerations on Career Interest in Islamic
Financial Institutions

The hypothesis testing results show that Job Market Considerations (X3)
have a positive and statistically significant relationship with Career Interest in
Islamic Financial Institutions (Y), with a path coefficient of 0.380, a t-statistic of
4.198, and a p-value of 0.000. Since the p-value is less than 0.05 and the t-statistic
exceeds 1.96, H3 is supported. The result indicates that stronger job market
considerations are associated with higher reported career interest in Islamic
financial institutions among Accounting students at Balikpapan University.

Job market considerations can be interpreted within the Theory of Planned
Behavior (TPB) as information that contributes to students' evaluation of available
career alternatives. Students do not consider only whether a career is consistent
with their academic or religious background; they may also consider whether the
career provides employment opportunities, accessibility, job security, promotion
opportunities, and professional prestige. These considerations can shape
students’ attitudes toward a career and contribute to their stated intention to
pursue it.

The result is consistent with the research conducted by Budiarsih &
Estiningrum (2022), which shows that job market considerations influence
interest in pursuing a career in Islamic financial institutions. Job availability, job
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security, and promotion opportunities can become important considerations for
accounting students when evaluating alternative career paths. Thus, perceptions
of favorable employment conditions may be associated with stronger career
interest in Islamic financial institutions.

The finding is also consistent with Karsa (2022), which shows that job
market considerations influence interest in pursuing a career in Islamic financial
institutions. The availability of employment opportunities in the Islamic financial
sector may provide students with greater motivation to consider the sector as a
potential career destination.

Among the three independent variables examined in this study, Job Market
Considerations have the largest path coefficient (0.380) and the largest f-square
value (0.216). This indicates that, within the statistical model and sample
examined, job market considerations have the strongest statistical association and
effect size among the three predictors. This result suggests that employment-
related considerations are an important component of students' stated career
interest. However, this statistical result should not be interpreted as establishing
that job market considerations are universally the most important determinant of
career choice, because the analysis is limited to the variables and respondents
included in this study.

Overall, the findings indicate that religiosity, sharia accounting knowledge,
and job market considerations are each positively and significantly associated
with career interest in Islamic financial institutions. The R-square value of 0.603
indicates that the three variables jointly explain 60.3% of the variance in career
interest within the research model, while the remaining 39.7% is associated with
other factors not examined in this study. Therefore, career interest should be
understood as a multidimensional phenomenon rather than as a consequence of
a single factor.

The consistently high positive responses observed in the descriptive results
should also be interpreted cautiously. The variables were measured using self-
reported Likert-scale questionnaires administered to the same respondents, and
many indicators received more than 90% combined agree and strongly agree
responses. This concentration may indicate limited variation in responses and the
possibility of a ceiling effect or response tendency. Consequently, the descriptive
findings represent respondents' stated perceptions and interests and should not
be equated with actual career behavior. Future research could strengthen the
evidence by using broader samples from multiple universities and, where
possible, combining questionnaire responses with objective measures of
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knowledge and information about respondents' actual career decisions after
graduation.

CONCLUSION

Based on the research results and discussion, the conclusions of the research
are as follows:

1. Religiosity influences career interest in Islamic financial institutions among
accounting students at Balikpapan University. This indicates that the higher
the level of religiosity, the higher the career interest in Islamic financial
institutions among accounting students at Balikpapan University.

2. Knowledge of Islamic accounting influences career interest in Islamic financial
institutions among accounting students at Balikpapan University. This
indicates that the higher the knowledge, the higher the interest. The more
knowledge of sharia accounting possessed, the higher the interest in pursuing
a career in sharia financial institutions among accounting students at
Balikpapan University.

3. Labor market considerations influence on career interest in Islamic financial
institutions among accounting students at Balikpapan University. This
indicates that the better they understand the existing job market, the better they
understand the job market. then the higher the interest in pursuing a career in
Islamic financial institutions among accounting students at Balikpapan
University.
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